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It isn’t challenging enough that your children are going through so many age-

related phases, they also come with very different personalities.  This can really 

complicate parenting!  How do you quickly identify each family member’s 

personality type and know the proper strategy to connect with them?  Follow the 

Peanuts gang. 

The study of personality began back with Plato and Hippocrates.  There have been 

several personality assessments and theories written through the years but they 

all can be summarized by 4 basic personality types which are all represented by 

the characters in Peanuts. 

Let’s start with Lucy.  Lucy likes to be in charge.  She 

organizes the rest of the gang and tells everyone 

what to do.  She is motivated by money and power.  

She likes to get to the point and get things done.  

She wants her independence.  She does NOT want to 

be micromanaged.  She is willing to take a risk if the 

possible reward is high enough.  She is goal oriented.  

Sometimes the oldest child in a family has this 

personality type because they feel the responsibility 

of being the oldest and frequently being asked to be 

in charge.  They make good leaders, but they 

sometimes irritate others by being too bossy or 

impatient.  If have a Lucy in your family, help them 

make a conscious effort to listen more to others and remember that people are 

more important than projects.  If you want to gain the cooperation of a Lucy, give 

them more responsibility and independence.  Reward them for their efforts to 

work towards a family goal.  Appreciate their leadership abilities and help them 

learn to be more patient with other family members.  Teach them to be kind.  

Do you have a Snoopy at your house?  Snoopy’s are fun and fun-loving.  They’re 

ready for a party and have high energy and enthusiasm.  What they lack in 

responsibility and dependability they compensate for in charm.  Sometimes they 
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are the youngest child in the family.  People love to be around them.   They are 

quick to accept a new idea, but also quick to be 

distracted and want to move onto the next new 

and exciting thing, squirrel syndrome.  If you 

want to motivate a Snoopy, tell them how 

exciting and fun things will be when they have 

accomplished the task at hand.  Or convince 

them of the fun of the task, like Tom Sawyer 

getting his friends to pay to help him whitewash 

a fence.  Tom Sawyer was a Snoopy, looking for 

the next adventure.  Snoopy is relationship 

oriented.  Let them plan the parties and keep 

the fun in the family.  Teach them the value of 

keeping a promise and sticking to a goal.  They 

are a real people person, so teach them to serve others. 

Good old Charlie Brown, he’s stable, steady, 

dependable.  He wants security and he wants to be 

liked.  He wants to be comfortable in his clothes, in 

his work and in his relationships.  Charlie Browns 

don’t mind repetitive tasks.  They are task 

oriented.  They want harmony and go out of their 

way to avoid conflict.  They will adapt to be 

whatever is needed to keep peace in the family.  

They can often be the middle child--quiet, 

noncomplaining, and frequently overlooked.  They 

tend to let other people take advantage of them.  

Teach your Charlie Brown to be more assertive.  

They may need more support in learning to stand 

up for themselves.  They are motivated by 

consistency and knowing what to expect.  They 

want acceptance.  Let them know how much they 

are appreciated and enjoy the benefits of their 

undying loyalty.  Every family needs a Charlie Brown. 
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Then there is Linus.  Linus’ are more 

thoughtful and deliberate.  They want all the 

facts and the time to crunch the numbers 

before they decide.  They are scientists and 

logical thinkers.  They enjoy solving problems 

more than socializing.  They are detail 

oriented.  They take life more seriously and 

want everything to be in order.  When they 

attend a meeting, they want an agenda and 

some assurance that it will be followed.  They 

thrive with structure and a schedule they can 

count on.  It’s a real challenge for them to deal with change or anything that 

might be perceived as chaotic.  They may not be much fun at a party; they would 

prefer to be home reading a book.  If you have a Linus in your family, let them do 

the research.  Make sure they know what the schedule is and that they are 

notified as soon as possible of any possible change in plans.  Allow extra time for 

decision-making.  Accept them and help them learn to be more flexible.  Praise 

and encourage any movement in that direction.    

Most people do not fall exclusively into one personality type.  You may find that 

you are a blend of two or more personalities.  And this is probably true of your 

family members as well.  However, most people have one type that is more 

dominant.  This quick guide is intended as an aide to provide suggestions on more 

effective ways to interact with family members.  Each personality has strengths 

and weaknesses.  Help your family members learn to recognize and value their 

strengths and improve their weaknesses.  You can even make a game out of it.  

Use humor as you identify who is being a Lucy and can get the family organized, 

who is being a Charlie Brown and can be the peacemaker, who is the Linus who 

can research the vacation options, and who is the Snoopy who will get the party 

going. 

When you interact with the people in your family, remember their personality is 

part of who they are.  Don’t expect a Linus to behave like a Snoopy.  Accept them 

as they are while encouraging them to become the best version of themselves. 
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Healthy, thriving families are the foundation of a successful society.  Let’s make 

the world a better place by strengthening families, one family at a time.  Begin 

with yours.  Check out the resources available to you at 

https://healingyourfamilies.com  

 

Emmalou Penrod 

Happy Parenting! 

 


